
F.No.50020/1 5/2015-NIPER
Governrnenl of India

Ministry of Chemicals & Fertilizers
Depatment of Pharmacer.rticals

Shastri Bhawan, New Delhi
Dated. the 5^May,20l6

1. Dr. V. K. Subburaj,-Secretary (Phama) chaired the meeting. He noted t1lir
though the guidelines on AWP&B lbr NIPERs were issued last year, Prqecr -l,pp;a:-l
Board process has been taken up fol the first time now sirce the inceptior of \IPERj,
He observed that the NIPER specific financial management guidelines hale erpeJiej
fuod releases during 2015-16 enabling 3 fold increase in flrld releases ard dso
intoduced morc closel monitoing and accolultability in a number ofways includin! -ii:

of PAB. However in futllle NIPERS shail take their rcspective BoG approral be:i-
submitting their proposed AWP&B before the PAB.

2. At the outset Joint secretary ehama) welcomed the participanrs- F.:or-o;i:
Adviser, Delartment of -Phamaceuticals, representative of IFD, Director of \-IPER
Mohali, representative ofDST, New Delhi.

3. A copy ofthe Presentation given by NIPER Mohali on Annual Work Plan and
Budget is attached at A:rnexrue-Il in addition, the Reprcsentative of NIPER made the
following :ubmissions:

a) Enhanced budgetary allocations.to meet the upcoming civil works,
infrastructure, instnimentation and exp€rt manpower requiremeois boih under
?lan and N6n-Plan.
Provisidns retiremen{ benehts ald oiher liabil-ities rs
yet to be lr<a4.

r{PEFI

C

t.l

Subject Mfnutes ofthe meeting ofProject Appraisal Board (PAB) for lhe
approval ofthe Arnual Work Plan and Budget (AWP&B) ofNIPER
It4ohali

MPER Mohali
Date & Time 12-04-2016 at3 pm
Venue Office Chamber of Seqetary (Phanna), Shastri Bhawan, New Delhi
Members
present

Arrexure- I

uAl '0i6



4. The AWP
appraised by PAB.
ooservallons:

& B submitted by the NIPER.

Upon examination of AW?&B,
Mohali was comprehe,lsivelY
the PAB made tbe following

Equity and Diversity
Matpower: PAB expressed concem over poor implementation of
Government affimative actiol for SC, ST, OBC, minodties.
(P me Ministers' 15 point ptogramme) and for the disabled. The
preseDt manpower conposition does not comply to S.9 ofNIPER
Act, 1998 and is not reflecting the national character in many ways:

i. Only 12 states are rcPresented.
ii. SC, ST & OBC: There are only 10-32 yo, 3.22% at\d

14.19% faculq/ members of SC,ST and OBC respectivell
oui of total i55 faculty members There are o3

representation among Regular Employees and 1 tom
Contmctual employees fiom disabled category.

iii. It appears rcpresenlatives ol SC/ST and Minority members
are not included in Selection Committees.

Students diversity:
i. Students ofonly 23 number ofstates aie rcpresented.

Students ftom 06 Number of states/ 7 UTs are not
represented-

ii. Gender equity is in favour ofmale students. Only 45.51%
female students are studying in batch 2015/17.

iii. The representation ofsocial, religious and linguistic is not
true to national chancter:
SC=6 ST=3 OBC=13, (Hindu=87 60% Sik}'=4.62%'
Christian=2.31%, Musiim-5 46%)out oftotal of 45
students.
| . 3 % esenlation of students to PH cate

Education

Academia- Should strivc to hamess ftuits ofAcademia-Industry lintage and
linka should demonstrate results as pel MOU.

lnitiative taken to fomulate key peformance indicator is'
aoDreciated. It should be continued with morc igour involving

Expressed concern over the lack ofadequate competition to effoll

numbers to be reduced.
Feh that the NIPER has much morc potential to excel both in
academics and in research.

Need to improve spofis facility. Safety and Secluity of both Boys
and Girls Hostels need to be improled

iaculty.



5. 'Status of commitmetrts of previous years/ Pending matters*:

*As PAB is being heid for the f irsl t ime, Pending malters are reflected in the upcoming year

6. Status of EIC approYed for IIPER

Ye!r offirsvlalest SFC ApDroval 2015
\ralidi iod ofSFC if an 2 0 1 5 - i 8

Rs.249.455 Crved for the NIPER-\mount

ExDenditure as on the Rs.9 .79  Ct
Any RCE EFC ifany approved date and
iunorult and validi

reiecsed in M

7.

iod

Year rvise allocation, Releases and Expenditure over the years fiom the beginnjng:

(Non-Plan)
(Rs. In Crores)

S.No Commitmen/ Pending issue Status as on
1 . Annual Accounts Statements to be laid

in the Parliament
Pending.

2. Regularization olexisting conhactual
employees of Mohali

Comrnittee has recommended a
number of cases for regularization.
For the remaining cases, DoP have
sought further InformatioD,/
cladfication.

Filling up of vacant posts as per NIPER
Statutes.

Year Allocation ReleasesExpenditure
(as per the
mail dated
29.4.20t6\

% Exp.
Against RE

Balance

BE RE
2008-09 20.00 17.39 19.79 113.80 (+) 2.40

2009-10
22.58 24.92 26.68

127.s3 (+) s.7 6

1010- 1 1 32.03 22.64 24.46 i  08 .0 i

101 1-12 24.23 24.',t'7 24.17 28.83 116.39 ('r 4.06
t0 l t - l  l 27.55 22.82 )2.82 30.'10 131.90 r + r  7  ) l

: lr i-:- l - l 23 .57 19.20 19.20 33.53 114.63 (+) 1.1.ti

:0 t.1- 15 |',|.03 20.87 20.87 31.13 t49.16 (+) 10.26

: c  1 5 -  1 6 27.48 2',7.48 27.48 34.97' r27.25 (+) 7.19
(+) 53.-10



(PLAN)
Year Allocation ReleasesExpenditure

(as per me
mail dated
29.4.2016)

Balance

BE RE
20t1-12 25.58 17.85 17.85 NA

2012-r3 24.00 00.00 00.00 NA

2011-14 1t.00 00.00 00.00 NA

20r4-1s 20.00 00.05 00.00 NA

2015-16 20.00 09.79 09-79 NA

8. 2016-17 Budget allocations: Based on demand for Grants published by Ministry of

Finance:

NIPER General Non-recultng
fCapital)

Total

Mohali (PLAN) 0.01 Cr 0.01 Cr

Mohali Q'JON-
PLAN)

12.73 Cr (General)
14.75 Cr (Salary)

27 .48 Ct

9. Project Appr-aisal Board approvals for 2016-17:

The PAB in its sitting approved the NIPER Annual Work Plan and Bldget (AWP&B)

for 2016-17 upon examining the budgetary allocation and expenditure ofprevious year

and NIPER proposal for 2016-77 rvith in the demand for budgetary gants/allocations

for 2016-17:

A. Non Plan: Recurring Budget

S.No Expenditure head Performance during fi nancial

year 2015-16( Fig. Rs in Cr.)

Proposed by
NIPER for 2016-
L7

Approved
by PAB
2016-2077

Expenditur€ Estimate

1, Salary/ remuneration
1 . 1 Director

E < ;

g P t
q i +

7.2
Facu l

Regular 31 16.09

Contract
Guest

1.3 Tech
nrcal

Regular 83 83 13.73

Contaact



t;e

14.75 Cr
lary)

2 .3
2 .2

2 .93

3 .8 Literary/ cultural
events promoling and
celebrating diversity
and plural ism

Meirtoa tnstitute
/Overhead

Outsourci
Regular

outsourcing

Others(Visit ing
Facultyl

t -
ol

t
Eo
g
(,
(l)

!
o

!)

(!

6
6
F

Scholarship/ Stipend

M. Pharma

Laboratory
c0nsumaotes-
chemicals /
ieaeents/Fiassware
Faculty development/
trarnrng programmes
Teachins aids
Research Projects
Field work

3.6 I Seminarv
conferences/worksho

3.7 I  Sports events

3.9 Studeni welfare
3.10 Examinations/

, FvaluationS
3.11 ! convocation
3-12 j Others/Cont;ngency

4, Endowment/ corpus
: Fund -General

5. Otfi.€ Exp€nses
5.1

3.59



Telephone
Printing/ Stationery
lournals/Libr
Vehicles Rental
Traveling Expenses
lT Consumable
Hospital i
Meet ings
lnsti tut ional
l \4embership
Advert isement
Hostel(Boys/Girls)
Expenses
0thers/ Contingency

6. off ice/infrastructure
malntenance

ofice buildin
Hostei bui ldinB
lnstrurnentatron
Housekeeping/
Maintenance
ca rden ing
Others/Conti

Grand totalRecurring

N!!-P!4! : Non Recuning/Capital

Expenditure Head Performance during
firancial year 2015-16

Proposed by
NIPER for
2016-11

Approved by
PAB

Allocation ExDenditure
7 . NON Plan -Non-

recurrirs (Capital)
NA NA

'1.r Cr:eation of
Infiastructr[ e
/Campus
Development

Nil .08 Ni1

'1.2 Lab equipment
Models & exhibits

Nil .50 Nil

'7.3 Animal House
7:4 Infomation Centre /

Kaowledge Bank
Books/Jouulals/e-
iournals'7.5 Software



&:Haid'ware
Proculement:
LAN/WAN

'1.6 Office / Class room
Equipments:

/ACs/Printers &
Copiers, Projectors
and Audio Visual
Systems/ Gym

Nil .03 L \ l l

'7.',I Fumitr.re &
Fillings(Office &
Hostels, Staff
quarters)

Nil . 1 1 Nit

'7.8 Vehicles
a. For Director
b. Alnbulance for
Heahh
c. Bus for students
trarNDortation

7.9 Miscellaneous
7 . r0 Comus Fund

Total: Non
reclrring

0.72

Plan 2015-16

Detaiis ofRs. 9,79,00,000/. (Rupees Nine crore Seventy Nine lakh only) for Grant=
in-Aid for creation of capital assets rcleased to NIPER, (Mohali) Punjab to enable them to
meet expenditue during cunent financial year 2015-16 (Plan) for various activities as under:

(Rs. In Crore)

Up-gradation of Siemens EPABX 0.10
0.44

Upgradalion ol Wire Less Campus Wide Area Nerwork ( \\ i-f i .;
Extension ofExisting Girls Hostel

Li6
2 .37
0.17
1.00
0 . 1 i

Scheme description

Upgradation of students' research facilities (i) Renovation of laboratories
(ii) Ernergency exit

SITC of02 Nos 08 passengers lifts for 6 storeyed Boys Hostel
installation of CCTV Surveillance System
Wire gauge doors and windows shutters for New Boys Hostel
Construction of Lecture halls 0.06



Extension of Animal House 0.06

Knowledge Resource Centrc (Library) t .52

New Biotherapeutic Approaches to the Treatnent of Tuberculosis (AIIMS

comDonent - Research activities)

1.00

Total 9.79

9.5: Additional Approvals: Not Applicable
Considering the backlog of NIPER Campus civil works, inslrurnentation and manpower

sanction, the PAB also approved the fqllowing NIPER's proposal subject to supplementary

budryt/ demand approval by the Parliament and Governmenl

Head Head Name Activily Amount
proposed
(Rs. in lakh)

Approved
subject to
conditions

Plan
7 . t 0 Endowment Fund * Miscellaneous-General

and Non-Recurring
200.00 200.00

'1.01 Future Construction
of the campus

Under EFC approved 10000.00

Non-
Plan

Salaryhemune@tion Pavment of SalarY 22.1.9 22.19
2 Scholarship/Stipend Paym€nt of

Scholarship/Stipend to
students (excluding .05
tor MBA whrcn rs not
;oil;ar 

---

1.80 3.80

3 Academic Seminar, Sports events,
student welfare. etc.

4 .31 4.31

5 Ofiice Expeoses Payment of charges for
Water, Elect city,
Telephone bills, vehicie
rental erc,

5.72 5.7 2

6 Office Inftasaucture
/maifienance

Office Infrastructure
/maintenance

4.54 4.54

Total: Non-Plan 40.56 40.56
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9.6: AWP&B 2016-17: Summarv

10. Commitments for 2016-17:

Allocation PAB Approval
Recuring Non-

recurring
Totai Recurring Non-

recurrinp
Total

PIan 0.01 Cr 0.01 Cr 0.01 Cr 0.01 Cr
No[-Plan 12.73 Ct

(General)
14.75 Ct
(Salarv)

27.48 Ct 14.'75 Cr
(Saiarv)

2',7.48r

Govemance NIPER should
employees.

cooperate with DoP in expediting the regularisation of

Generate adequatsstudents demand for admission into NIpERs. In ordef
to expand its reach out NIPER shall launch awareness campaign among
the undergraduate (B.Phama/ Ayurvedic/ Unani/ HomopathyMedicine
etc. ) colleges across the country especially reach out to states presently
not being reprcsented with emphasis on categories of educationallf
disadvantaged section as iisted by MHRD-SC, ST, Muslims. Girls about
opportunities and facilities available at NIPERs. This exercise is to be
carried annualiy.
Considering ail NIPERs during 2015 no student is represented in_arry of
lhe NIPERS from certain Slales I fs l ike nrdaman & Nicobaj lsldnds,
Arunachal Pradesh, Dadla & Nagar Haveli, Daman & Diu, Meghalaya,
Mizoram, Nagaland, Sikkim, Tripura.
The NIPER shall engage v/ith rcspective govemment education, health &
family welfare depafiment, univetsities & colleges to create awareness
about MPERS.
NIPER should start holding BoG regularly. Expressed serious concem on
holding BoG dispute on account ofdepartunent formal instruction.
The Committees prescribed in the NIPER Act and Statutes are to bJ
constituted reflecting rich diversity-gender, social, teligious, linguistic,
geographic depicting national character with the best expefis in the field
arld should start holding these at regular intervals.
Equity and Diversity: shall take proactive measures to reflect and celebrati
diversity e.g social, gender, religious, geographic etc anotg faculty, staff
and students in order to maintain national character of the institute under
S.9 ofNIPER Act, 1998. .
Manpower: All selection committees whether on legular, contract and
outsourcing basis shall have SC/ST and Minodty member mandarorily.
Shall take alfimative action as required for SC, ST, OBC, Minodties
(P me Ministers 15 point programme) and under pWD Act for the
disabled.
Incorporate Equity & Diversity tables of SC/ST, OBC, minoriti- [
lelggqries) and the disabled among the manpower ard the studeqts in



utrnual r.pon 20 t 5 - l t an io reflec r ir fulure 4I4!4LI9P9!:@S!]!14)
Shall atamine Academic Standard Cornmittea report and submit proposals
be lore BoC.
Shal 

"*D.d'". 
r"-"" 

"l l  
p"nding l it iga r.rn.

Education They should ensure that students have a access to the best of laboratory,
chemicals and equipment's and other research facilities. Wherever
inadequacies are obsewed, the same should be meted ihrough
collaboration with other National/State Institutes (llTs, IISERs' NITs'
Cental Universities DBT/DST, CSIR and other National Institutes and
State Institutes)
Therc shall be evaluation for faculty both to recognize and to support them
1\.ith s'udents and peer feedbacl.
Student gender ratio be ptovided and improved.

Research Feltlhat the NIpgR has much more potential to excel both in academics
,mJ in research.
Shall 4obilise r"soulces from diverse sources- DBT, DST' ICMR, MHRD
IMPRINT, LIN Organisations and extemal sources.

\et intemal targets fot research and publications, imD'act factors etc and
.eoon i.r "e i i PAB.
SlAl b"iid 

""11.b"."ti"" 
;th a Health care provider-Government Medicai

Collere & Ho"pilal.
Should mobilise research gnnts- DBT/DST/CSIMCMR etc.
Sho"ta tuiiA collaboration with National & International Institution of
similar reqea-rch interest.
Sha1l undertake third paty evaluation of all research projects and
collaborations both on going and earlier ploject and research road map of
the Institute under the leadership of either Dircctor CDzu/Director
llcTDircctor, hstitute of Science, Bangalore, Director, Indian Institute of
Integated Medicine or any other working Dircctor nominated by DG
CslR/Secretary DST, Secretary DBT, DG ICMR within 3 monthe

Academia-
Industry linkage

Sh""ia rttit" i" h"-""t f*tts of Academia-Industry linkage ard should
demonstrate results as per \4OU

Students
Welfare

nwiew of Safe8 and Security of Girls and Boys Hostels to be undertaken
lesularlv and submit monthly rcports to DoP.
t 00olo Cu-prl. placement of students should be ensued in patne6hip
with ohanna-industry association- IDI\4-{, IPA & OPPI.

Finance UC" toG s"b-ttt"d ,"gtlarly and timely to ensue smooth release of
tund
,q f--"iul no.u1s are to be strictly followed and to be reviewed by
Board of Govemors/Steedng Committee pe odically.
NIPER .h"11 

""-odln"t" 
with FA, DoP for the visit of IFD officials

regularly, at least once a ye.!r, to ovefee financial management aIId guide

NIPERS as per statutory nolms.
As plr NIPER Specific financial management system NIPER shall submit
guidelines and eligibility checklist for firnding fonnulated for the use -of
ihese Endol'rnent / Corpus funds with tigorous external academic audit for
the aDDroval bv Govenrment of India within a month.
rpo .ttutt .'trit -a review fomal martqgglt!4I !! NIIEB'-!4@!



on and other mattgrs.
Actlon be taken on-

il"tt-"U.i,

SLr,t n*i.i*

:Hr:tiqffi

The meeting ended with a vote of thanl<s to the Chair.

Copy to: Ail concemed.

1* r,,,*'t
^ 

(Dr. V.K. Subburaj)
Decretary to Goyernment offrdia

lDr. M.- Aft{haarrnedl
Joint Seqbtary (NIpER)
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Annexure l

Members present in Prcject Appraisal Board Meeting for approving AW?&B of

NIPERS for 2016-17:

Organisation S.No Name and Designation
Dept. of
PharmaceuticalS

Dr.V.K.Subbuaj,
Secretary

2 Dr.M.Adz Ahammed
Joint SecrgtarY

3 Ms.Sunanda Sharma
Economic Advisor

4 N,t.Jitend€ Trivedhi
Director NIPER Division

6 Ms.BamaleeK
Urder Secretary NIPER

,7 tr4r.Satish Kumar
Under Secretary NIPER

IFD
Dept.of
PhanEceuticals

5 Mr.V.K.Mehta
Consulta , IFD

NIPER Moheli We Cdr Waraich


