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. A Brief on Proposed Aecruitment Rules
The Deputy Secretary (PS5U), tinistry of Chemicals & Fertilizers,
Government of India. vide D.0. No. S2(4)/91-Picvs (vel.ll) dated

J(}~)*® ‘August. 1995.has desired that the Institute framss itz  owun
LT RCryitment rules and eligibility conditions. fhe encles=d  rules
Are follow-up to the above.,

The rules have beesn tframed bas2d on MActs snd Statutes o4 Indian
Institute of Technology, New Delhi (1991}, Recruitment rulesz of
Longawal institute of Engingering and Technolegy, iLongowa! ang
CSIR sarvice Fulm=, 1994 for recruliment of scientific. tecnmical

8Nd support staff. The sourca of information has be=zn igentified

At appropriate places.

A rough draft @f proposed rules was discues=ed with D.S.(P3U). on
29.11.95 and whatever changes were suggested have oeen
tNCoroorated in the encleosed document,
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1. Short title and Enactment

These Rules shall pg called ‘RULES FOR RECRUITMENT TO FACULTY/
stENT1F1C/TECHNICAL/NJNISTERIAL AND OTHER POSTS'. Thege shall
come into 40Fq9 from the date of approval by the governing body.

2- Scope and Application

These rules shall Sovern recruitment and selection of faculty,
administrative, sCientific & technical, and support stafs. The
Provisions shall-apply tg g1l contractual, temporary, permanent.
and any other Cateqory of employees as may be decided by the
board.

3. Defipnitions ' ,

'SOCIETY" means  the ' Natiomal Institute of Pharmaceutical
Education znd Research Scciety

"INSTITUTE" means the National " Institute of Pharmaceuticsl
Education and Research, Sector 67, S.A.S. Nagar. f

) " *BOARD" means the Board of Governors of the society of the
g Nationa] Institute o4 Pharmaceutical Education and Research,
. S.A.S. Nagar.

"CHAIRMAN - means the Chairman of the EBoard o+ Governcrs

& ‘DIRECTOR® means the Dirsctor of the National Institute o+
Pharmacesutical Education and Research, S.A.S. Nagar.

- "APPOINTING AUTHORITY' nmeans the 2uthority as specified under
Rul S N .

"COMPETENT RUTHORITY' in relation to the EXercise of any power
means  any authority tg which such power may be delegated under
these rules. s

‘FACULTY" means staff recruited against the posts of Assistant
»Proieascr, Associate Professor and Frofessor in the Institute.

}  ADMINISTRATIVE AND MINISTERIAL STAFF' means stass appointed
% against administrative angd ministerial posts listeq under Rule
A P RES),

iSCIENTI:IC AND TECHMICAL STAFF® means staff as defined in Rule
2 4(5),

- "SUPPORT STAFF ' Meansistaf£ as defimed-in Rule 4(5),
e

" PERMANENT POST ' means the POst .carrying definite rate of Fay and
Sanction without limit o+f time,
|

*\J'TEMPDRARY POST" means the post carrying definite rate of pay and
‘*il Rction for a limited period of time.

CONTRACTUAL posT- means the post carrying definite rate of pay

; iy
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and Sé&nction “lthoyut Limie o4 time but d0ainst Whicnr anpo.\ntmem = s
ars= made ror 5 llmiteo Periad g¢ tima,,whxch Shal be rgnewé::, X
ang Carry all the béne+1ts o+ permanency EXxcept tor E e e

"GRADE - Means 4 levey in 3 9roup with 4 Prescripgy Pay scaya e ——
4 post in the 9roup

N i B il M HH—"' “~-—‘\H~_ p

b) The PoOstsy shal} normally be fillegy by direct rEcruitment,
thrcugh advertisement, but the boarg shal] have the POwerg
to decids, N the recommenaation Cf the Dire:tor, that a
parti;u}ar Fost pg filleqg by direct recruitment or by
prcmction from 2mong the memberg of the staf+¢ of the
institute. tSource—IJT y N, De!hi, Act g Statutes Rl P.32)

c) In Case py¢ POosts ¢4 be filley by advertisement, Except for

- f'Frav1d= that the Director may for sufficient reasnns,
cnnszder 3Ny applicatlon. MBteivey atter the Jdate sSo
specx#ied.

(Source~IIT, N.Delni, Act g Statutes s R.343)

d) ‘A preliminar selection of candidates to  pe Calleg for
interview‘ is  tq be made the s:reening COmmittae
constituted- Imong the MEmberg OFf the se?echbn‘“tUmﬁittee.

The SCreening Committes “ill agppe its Swn Criterja for |
F\‘_E ~=2\ing : L 23 0

Short 1sting .the candldates Calleg for
TFYEFVTQQ/?éStS. As far za POSsible, L min;mum'qt_th:aé ang
3 mS&ImUﬁ‘d?'EEn Cangy £S per pest Shall pg short)isteu.
(SOUTCRCSTR e peldates e

PrDVided that, in a situaticn. like in Case of

Speczalizations, Whera the ebplicant Umogs may pe Smsll  op

8Ven lons #FPlicatian is Feceiveq, the 5creening Committap
f— — >
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e)

)

h)

i)

S

meY recommeny Calling ¢or interview the single aPplicang,
Tha s:reening Committpe will place a smmmary of particulars
ot the Candidates to pe called for the interviey before the
SElecticn CDlittEE.

The Registrar Ehal] ensure that only  thoge Persons who
fulfil] the

prEScribeu qualifications are called for
interview.

ututory Provisions and/or ihstructiDnS 2f  the
Govt. of India, th

® selection Committee(g) for f1lling up of
the posts O0f the institute would be Constitutey 3s pe
d(7y .

The selectio
suggested, if any,
brought Otherwise to

selection Committee may
It thinke Tit ang shal}l,
Cause g Written -or

re;ommendations. to the Board of the Director, as  the Case

may he, thelnames of the selected Candidates being
in™ the Order Of .merit,
(Source-117, N.Delhi, act g Statutes ‘91, p.3a-35)

3

In  the BVENt of an externai ExXpert

inability, at a YBry short notice +po
the selection committee,

expressing his/heyr
attend the meeting p¢

the Director\ aftter getting the
Consent &4 the Chairman of the selection committee, if  he
himsej ¢ is not the Chairman, may invite another external
EXxpert, 5

(Source~Langowal Institute of Engg. & Tech. rules of
recruitment, P. 12&)

No act prqcesding of any cele

in Question on

member‘oq members of the sele

be Called
8bsence ot any

Provigeg that, ;¢ any MBeting of the selectipnp
foung necessary, the Hegistrar@r, DEputy registrar o an
Otficpr duthorigey by Director, NIPER shall Qive notice o+
the Meeting tp the members of the Committee g4 least 4
fortnight before the date o« the meeting,

ﬂSDurce—IIT, N.Delhi, Act & Statutes L I P.35)

Committee ;g

Hhereve, felevant,_ an action "equired to be taken
Director in the sbove rules, shall he taken by the
vihen  ihe FOsSt of the Director je to be filled.
(Source—Langowal' Insti;ute of  Engg., =& Tech, Fuleg of
recru1tmen”. P 1BS)

oy the
Chairman
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(2)

a)l

b)

c)

d)

e)

3
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Special Provlslons

Noththstandlng anything contained "in these rules, the
Director.- in Consultation with the Chaxrman, may in
EXCeptional cageg invite a qualified Indian scientizy ébroad
er in  Indis g, appointment to faculty sor 4 P&riod not
eXCEEding pone year. ) o -
(Scurce—CSIR'rEcFuiémedt rules, 295 p.lsd

The Director, in  consultation With ' tHe Chairman, may
appoint, On ad-hoc basis, an external Carndidate of proven
MErit - tgoa ¥acuTty post sUbject to the condition that the
post éFETT\“BE““EHVSF¥1sed Within  six  months o7 such
SFpointment ang S2lection made in accordancs with tre
prescribeg procedurs, '

(Source-¢siR recruitment,ru]es, ‘94, PP.16-17)

The Director, in CoOnsultation with the Chairman, WSy appeint
8N invitation, on Part-time basis, an externa} Candidats oy
Eroven merit d40ainst g vacant taculty post Or against 4

leave vacancy Subject tg the conditipon that the incumbent

will be paid g fixed honorarium, to be decided by the boarg,

cnhper lecture basis, Subject to a maximum of fgur lectures

PBr_ _week. The Part-time appointment May continus tit] the ~
i 1 Manent incumbent on leave'

regular post ig tilled of the per
Joins back.
(NIPER baseq en P.U. rules)

While making dPpointments, thae 2Ppointing authority shall
take intp Consideration the claims ot tha members of the
Scheduled Castes and Scheduleq tribes or any other eligible
Category ccnsistently with the Bxistirg statutory
Drovzsxons/instructions.Df the Govt. of India,

(Based on ITT, N.Delhi, pct g Statutes i O T

Where the posts are reserved for SC/ST Candidates pp where

the sc/sT candidates are applicants.far~thu"pusts;’it must
be” "Ensurey” that a member belongi to sc/sT Community je
Nominateg on tFE——-;ET:E?Tg;ﬂ2-EBEETTTEET”__“-“~_—_“—
Subjeect to availability of a vacancy angd éligibility-as to
the qualifxcatiohs, ene dependent g+¢ the employese of the
institute, whe dies or becomes Permanently disableg during
the service of the institute, may be given emp]oyment in the
institute, under Priority qQuota as PEr centra) Govt. Rules,

(Source - Langowal Institute of Engo. & Tech, rules pf
recruitment, p.10g)

APpointing authority =

Subject tgo the procedure descrited in these ryles for making
appointment to varlcug. Categories of pPUsts, the appcinting
authori ty Will he.

aj

The Chairman, Board o+ Governors, in Consultation with

Bovernment of India,” for the POSt ©f Direcig,,
. —
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: The Directgy in case of all other regular, temporary and

///// Contractual POsts under various 9roups defined in Rule (5,
(Source - +Langows) Institute of Engo. & Tech, rules ¢
re:ruitment, p,-|99)

(A B et Number, Nature, Duration ang Duties of pgogis
‘_-/Zshau have the powers tp ) determine
h

The /;ahcfionihg authori+
® pasts in each cadre, b) Create op

thsz €adres angd Tumber gf

pPr

abolispk SNY  post  ip-g Cadre, c) determine Whether any past |,

Created  in 4 C&dre shall pa temporary- or Permanent, "¢) Specify |

the perigy for  whiern 4 temporary post 3s Creatsd, ang 2)
determine ths #unctions 8nd duties attached to any ppsse,

{Source =1 Langowal Institute o+ Engg. & Tech. rules o
recruitment. 5. (gg, -

(5) Classification of Posts

The entirs Staff in the institute shall be Classifiszg into  four
-9roUps,  namely. g, Faculty), Group I7 (Administrative and
3 Ministeria] Staf%), Group IIT (Scientific and lecﬁnlcai §ta4$)‘

and  Group TV (qunnn’*~5$iiiLL The distribution of the POsts,

designation wise, in the various Sroups is given below:

Group | - Faculty

Dire:tor, Professcr, Assoclate Pro+esscr, Assistant Professor,
and such other Fosts decided by the boarg.

Group 11 - Scientific apg Techbnical Stas+¢ 2

Principaj Sciemtific Officer, Head, Computer Centre, Principaj
Library and . Information Officer, Senior Scienti#ic DF*icer,
. Systen Engineer, Chief Maintenance Engineer, Library and
i Informaticn Df;icer, Prmgrammer, Scientist/Technical Supervisor
Grade 1. Garden Supsrviscr, Artist/Draftsmpn{Photographer,
: Technica] Supervisor Grage. I, Maintenanmce Engineer, ' pata
?“Proceésihg“ Assistant Grade "p-, Technical Assistant, Library
Informaticn Assistan+, Data Ent-y Operator Gradse ‘B’, Juniar
Technical Assistant, and such other POsts decided by the boarg,

}

3

!

j Group 1771 - Administrative ang Ministerial Stass

e 3 i

] R!gistrar, Deputy Registrar, Controller of Examinations,
f'ﬁgsistant Registrar, Fifance ang Accounts Officer, sStores and
i Purchase Officer, Section Officer, Secretary to the Director,
Stenographer Grade B, C ang D, Stcre—keeuer, Receptinn-cum~

T!lephone Operator, and such gther Postis decided by the boarg.

i
[
i
; O
| Group IY-‘“Supnorting-Staﬁf el

Drivers, ang such other Posts decided by the boarg,
(Based on 4s given in FIT, N.Delhi, Act & Statutes "9 p.3Y)

(&) Gualifi:ations, Experience, Age limhit etc., for different
Posts

» .
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--Original Messa
r
L

@k\‘. X2ty
E Nitva Anand .com)
Sent: 09 June 2010

: 1;42 > M.
To: Director

— 30

Subject: Re: Recruitment °of Principal Scientific Officer

Dear Dr.Bhutani,
The qualifications drafted by you seem Suitable for
Please go ahead , adverrtise the post and

Start the process of filling it.
I am sorry for this
Kind regards.

little delay in repiying to you.

Nitya Anand
On 6/1/10, Director <d;rector@n1per.ac.jn> wrote:

>
>
>
> Respected Siy,
>
: >
>
> Thank you very much for agreeing to the modification of qualification for
» the post of Principal Scientifjc Officer. The essential Guaalification
> for the post to be advertised 18 as under:
>

M. Sz./M. Tech. with 55% marks
cale

up of API's and/or differe

and fifteen years of €xperience in the
nt dosage formulations”.

OR
Ph.D. with Consistently good academic

record and eight years of experierce
in the scale up of API's and/or

different dosage formulations. ®

This qual:ification widely cover both industrial and chemical technology
as well as Pharmaceutical technology. The person with industrial
experience of BPI and Dosage Formulations can fit in this qualification.
Therefore, the essential quaiification to be meant for CHEMISTS /
INDUSTRIEL CHEMIST/ CHEMICAL TECHNOLOGISTS shall limit our search.
Moreaver, the desirable gualification asked for, covers the chemical and
pharmaceutical fields, which is reprocduced below:;

"Having experisnce in Systems involved in scale up of pharmacecticals
operations, process validation, process contrels, equipment validation and
documentation. He /she shall be responsible for management of Institute's
API and desage formulations pilot plants. Exposure to latest practices in
QA, GMP and regulatory affairs, in Pharmaceutical industry, shall be added
advantage. Requ1:emeng_of qualification and e¥perience can be relaxed for

candidates having Qutstanding industrial experisnce”

[
VYV VYV VVVVVYVVVYVYVYVYVVOVYYY

Kindly approve the above proposed qualification as sueh. However, at

ime of screening, we shall be very careful.

VVVVITVYVYy
=2
rt (D

: ‘ et
%‘ e
"

.

your reguirement. ’/;;jijvxﬁ

e e et g v g e e pem




>

VVVVVYY VY VYV

V VNN XN

Please give your concurrence to the above per
he

advertissment

return mail

(]

i released at the earliest.

With kind regards

Yours sincerely,

Prof. K. K Bhutani
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_ AGENDA ITEM NO.7

i TO CONSIDER REVISION OF QUALIF[CATIO_N, EXPERIENCE

AND PAY
SCALE OF SYSTEM ENGINEER AT PAR WITH IITs,

could attract suitabje candidates,
The Board may kindly consider Epprave the proposal

——— (g |
NIPER nTs
. _*“72000-375-16500/- s 12000-420-183007

Master Degree n Com PhD. in Enginecri?gt':i:nce,
Sciche/M.E./M.Tech. with  55%  marks Physics or Malhemlics/MTech‘

i i in Computer Science 5 years
experience (3 years for PhD’s in
Engincering) in Systems
Administration and Networking,
Familiarity with different
aperating  systems like UNIX,
SOLARIS, HP-AUX etc
Proficiency  in high  level
languages Jike FORTRAN, ¢
and UNIX She[] Programming
and Per] Scripys, Experience of
managing enterprise networks js
highly desirable

and UNIX, pog and  WINDOWS.-
Operating system OR P!'l _l_)._ hw_iggj years
experience in m, g of computer
networking  and thorough knowledge of
Servers and wod(stacion;'-:ompmer
hardware/software and UNIX. -)0g and
WTN'DOWS-Opera(ing System

Desirable; Programming knowledge in i+
and  Fortran, Knowledge of High
performance computing, Database
management, knowledge of website design,
Linux, VB and Oracle working experience

o by

Mhovess 36w

ND PAY SCALE OF
TO CONSIDER REVISION OF QUALIFICATION, EXPERIENCE A
e SYSTEM ENGINEER AT PAR WITIL ITs,

Approved subject to amendment of Statutes.

3
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.NUTE: Cases of squivalence of qualifications mav be decaided
per the Tlist notified by Government ot India snd updated from
time to time. Cases not covered in the aforesaid list ghall be

referred to Department of Personnel and Training, GOI. +or
determination of equivalence.
Bised on CSIR rules

as

‘94, p.9. CSIR has its own =quivalence list)

Constitution of Selectiorm Committees

iere shall be selection committess for malkirig recommendations to
Visitor for the appointment tc the post of the Chairman,

ctor, Dean. Professors, Associate Frofessors, Hesistant
ofessors. Reogistrar, Chief of the Information Ssrvices, Chief
the Instrumentation Services and other posts. The Selection

mmittee FOF appoiniment to the posts specified in column
i able I below <chall consist ot the PErsons
; rresponding entry in column 2.

oF
spscified in th=

Table 1

The Director shall be sppointed by hhe
Board with the pricr spproval of the
Visitor out cf a pane! o+ not less  than
three persons drawn by a

Search
Committee consisting of the

tollowing:

a) TWwo nominees of the Board: - —e—

b) One nominee of the Visitor, who
shall be the convevor of the Search
.Committee provided that if the Visitor
does not approve o4 anv o+ the persons

included in the panel, he may call for a
fresh panel. '

ofessor/Associate. a)
shall be the Chairman of the Committes

b)) One nominee of the Visitor:
. &2 Two nominess o+ the Board. one of
whom shall b2 an expert in the

concerned sulb)ect but not & member of
the Board.

d) One expert in the concernsd subject
nominated by the Senzate who shall rot ke
a member af the Se Le
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' 7eifm'ed . . A
sistant Protessor a)

Director ot the institute who shall
be the tChairman o+ the Lommittes;
b) lWwo nominees o+ the doard, one .ot
whom shall be an expert in the concerred
SubJjeCt but not a member o+ the Hoard.

5 c) Une expert in ' the concerned
subject, nominated by the Senate, who
shall not be a member ot tha Senate;

d) Head o+ the concerned department

"incipal Library and a)

I'he Director o+ the Institute,
ormation Uft+icers -

who shall be as the Lhairman o+ the

ncipal Scientific Committee;
fficer/Head, Computer
e ' b) I'he Dean:
(3 Twe nominees of the Board, one of
whom shall be an ’expert in the
concerned subject but not a member of
the Board. .
d) One expert in the concerned.
subject, nominated by the Senate, who

shall not be _a member of the Senate+ —

rar/Deputy

38) The.Director of the Institute, who
uB%g-sfrar/Controlrer of

shall be the Chairmdn of the Committee:

\
Strar/Finance and b) The Dean;

w:Purchase Officer. . c)  Two nominees oF ‘the Board;

d) Registrar, except for the post of
Registrar,

her posts not covered a)
y the above menticned
categories and carrying

Director or his nominee who shall
be the Chairman of the Committee.

A _sCale of pay the - b) A nominee of the Board;
maximum of which z
. exceeds Rs. 90v.80 per c) Head of the Department concerned or
< .mensem ——— the Registrar, as the case may be;
- Pl Siss- L8200 . G o
—o 4o : i d? AN expart from the stass of e
3 ?P‘ZQGOF’ Imstitute nominated by the Director.

2
{Based on IIT, N.Delhi, Act & Statutes "Iy B TR <ij)
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Sectien

A~ S Y l;%{t Qahree  be
qyatquﬁgi. ‘)ngqvﬁg

L) k\q 0

The Selection Committee <hall recomm=nd aoooxnhment to the
pcsts an contract basis not exceedinag a per:cd o+ five vears

" Board on the recommendation of the Dlre:tUr.-HlFEH)

in the absence of the Director. any member o+ the sta+ts
of the Institute who ies appointed to per+ocrm  LOE current
duties of the Director shall be the Chairmsm® of the
gelection Committees in the placz ot the Giirector.
(Source-IITF. N.Delhi, Act & Statutes ‘71, p.3%)

In the absence of the Dean, the Dirscior mav nominate any
member of the staff of the Institute  to wwork on the
selecticn Committees in his place.

(Source-11T, N. Delhi. Act & Statut=s 91, pP.

=

‘Where a post is to be filled by 1nvitation. the
Chairman may. at his discretion. comnstitute such &d-hoc
Selectian Committees., as circumstancss of each tCass may
.require.

(Source-11T, N.Delhi. ACt & Statutss 71, p.3Y)

‘tInless potherwise provaded for under thesz Hules. the
Gelection Committes constituted for the2 purros=e o+ making
ecommendations far appointment to & post =hall be =ligable
o exercise 1ts functions in relation to that post untxrl the
time the appointment is made.

(bource—ilT @;QElDi- Act & Statuﬁes_,QL*mDFSEinﬁn»~—"-—~~
apupxntments made at the Institute shall be
tp the Board at its next msetino.
(Source-I1T, N.Delhi. Act A Statutes "Tl. 0. 23)

—members” pregent ifcluding the Cha;;men éﬁgféf- Dir=ctor
be more than 50% of the total strength Of selection
The precsence of the jollowing 1s. however. must:

“Chairman and/or Qirector or their nomine=(3).

“A nominee o the board.

Dean, Registrar OF Head of the Department. whersver
applicable,

An expert., who may be eirther nomines of the bocard 1im  which
caz= other nomine=2 of the board.msav nct be preeent) ar  an
external/intsrnal expert.

i

:"BBSEG on CSIR recruitment rules. 94, pp 18-'20

and the coritract may be renewed for c1myladr terms by the




Procedure for recruitment
Nntificatinn ot vYacancies

Medium of Noti+ication

Bt {0 the B3y  scale of Rs, 1 400-2700
dverticsed in Nationa)

ruitments to
iven inm leading
%

and. shovg il
NEWs papers aNng given wids fublacaity,
the lowest Ministerias) RPosts, the Motice may
newspaperrsJ'of_the recicon or the
District Employment
Followed.
Copy of the adve,-
EXChange,

¥¢Source~-Cs

Exchangss =18
In case the pos

iticrs sr=
tisement shal)

/
be sent to the

IR Fecruitment rules, 4, p.1D)

Period fpr Ssubmission of application

“minimum of". 3@

; » d8ys shal] pe al lowedg Petween  tphg
¥_dvertisement 4n0  submission Sf the applicatigng :

Be mage avajilable

for Candicatesg

‘Application fee

Ndidate epplying

C for a post shall
he ratepg detailed

be Chargeg
below:

£

S0o0lication tes

the POosts with Scale of pay Hs. 2g
is upto Rs. 2199 p.m.

N N L L T i gy

: Bs. .58
2200 and Rs. Zsvy9g p.m.
éosts with scajlp O+ pav ' Fs., 100
Imum of Which more than Rs. Z700 o.m.

E dndidates belonging to SC/ST ang Other Catsgories shall  pe
itred - $o, pay only S8% of the stpys fess, A0 cass  they apply
the post reggrvgg_fon_SCLSTr"rx*-L= T

Langowa) Institute Gt Engg. & Tech. rulss of
* P« 11B8; angd 1 4 1 N:Qelh;. Act % Statutesg "?1. p.3s.
013 Llon-fee, however, "has been re.
€ Processip

ised beepin

9 into view
9 costs in%plved)

ﬂefefences

The arplicants tor
.names and
‘seei

taculty POsitione =hal ]
of three referpes from wiiom the
their suitability far

|3 reqQuir«
dddrescsge

2d to menticn
Opinion gon

instituts may
the pPGst. Simiiarly,

For

Candidatesg mavy
both the
= advertissd.
= employvment

date ot
: An 2xtended
who arg



a5
andidstes +or Other groups o4 Pesitionz in Pav scale g: Rs.
12000-350@  ang higher Wwill be reQuired to, iNdicats names anc
: of two distinguished PErsons  whg can act as
feferees.rwxpzn)
v ) Application Forms
e institute shall‘have, in due CoUrse of time. its qun Printegd
pplication torms, SEPparate fop faculty POsts and Gther Posts, tg
standardise the information desireqd Out of an sbolicsant The
forms may b= sp)g to the Candidateg on  the Favment gy an
spplication fzz=, {(NIFER)
Receipt of,appiications
Fegistrar- e Uffice Will receave the Sfrlicsziong, wall
& resume gy the applications recsiveg 8Rg pzce Qvar e
the Screening CoOmmittee tor short—l;sting. (MIFER)
Screening of app!icaticns
Screenjing Committee, Constitutey among the memters o ths=
" Ction Committee(Ay]e 8(7)). wil] SPhort-ljct g Candidatas to/
Ileg - +tor- int W, It wiyg] frlace 4 SUmmary o, the;
ulars of the ta8ndidates tp pg Callsd tqp the intervigw!
. re the selection comm;ttee.xNIPER) i
i Selection Procedure
alling for interviews 7 My
Ndidates a5

Ening Committes
Registra,r,
be sent st
lEw/tesgt,
R.13)

1nterview/test - by the

for  thie PUrpose shaf}
: of the date tired for interv
ce-CSIR FeCrultment rules, 4,

will be

Intimation te

leagt.ZJ days in

by»rEg;stered post.
1

jFayment of Traveilng allowance to the Candidates _g};gnding
interviews S

fidates Selected for
be paig

interview tor 2 cos
such trave])

t under the instituts
ing allowance on th

= fpllowing SCale:;

For the Posts with sStart o+ Attug] 2YPEndl ture

$Cale of pgy Upta As. ETEEW Brof limited rq sS2cond
Qpke IS6cv - 33r0/.

Clase rail
For the po

Sts with ¢
SCale n;¢

tart o4 : HC tug ) ENDENd) ture
ay bEtwee”<§§;~§EEE) Limiten 4o
NY RsT g0y

fars,

P flr‘SZ

Clage rail t+are,

\CE hl)ec”\' R‘ ISGEco ~3q/0p f- delude nLua e
CLMIL

5 Fuey. 6 Jovo/.




%ﬁgﬁor the pPosts with star Qi (HCtua | expendliture

Scale o1 pay above(Hs, 43Uw‘} limited to tirsy

i Z%VQODfGQCCOf- : class ra;l‘fare:
HU bus t+ars

1
dailly allowance or other Ffumeneration shall be Lavable,

i . .
ﬁg%%ased on Langowa| Instatute’ ot Engy. # lech.
Crultment, p. 144; 191, N.DLelhy, wct « statutes w1, p. iy,

SE B Holdaing o+t interviews
dulv constituted selection committes (Rule (731 wil]
ztthe candidates to evaluate their suitabilitv for the post,

necessary, the “interview may be held ag 3

nlacs,
different from where the institute isg lecated. (MI=ER)

iii) Recommendations by selection committee
s

kﬁriia) Selection pPanel

e celection committee <shalj prepare E] panel of selesgt=d
‘candidates iﬁ'éé&ﬁ‘grgaipriné?“gﬁmfﬁsf~r+~fheMcancucaxe who=1s at
a&Be ton m4‘the merit list does not rEoort or doss net sc Ept the
= intment. the rfext on the " panel ¢an be o¥TErSd the oOSt.  [The

wi be in operation for e periond of ons ye from the date
E”FEEEF?‘BT*TH?‘QETEE?TEF“?Dmm&%%ee”or until the “panel” is
s ted whichever is, garlier, The Board may extend the
“aliditv of the pane! beyond one year on the merit ot the Ces=,

Provided that wherever—the “d€partmental candigate has been
€d for the post. no other candidate will pe kept om  pamsl
that particular post. - ¥

(Source-CSIR recrultment rules, ‘94, p,|3)

Further Provided that where thnere had been eniy & singls
applicant ang is - found it against the post arg no  pansl is
POssible to he tormed, the selection qi11~5ggijgrgﬁLLﬂzigf;mgﬂri?
‘months ang iurgber"extenslan—may-DE'EFBVTEEU &N writiten requsst
OV -—the ™ Difgc bor for the period he fesls reazoneble, wunder
information tgp the board. (NIFER)

Tiiibinﬁecommendaticn &¢f higher initias) pay

In  the Case ot a postis) being filled tw direc

¢
.
- through open advertisement, the selection Committze m

. the grant o+ Upto maximum ot five advance pDErSEments o atign
L O PgY en initial pay at a stage higher than the minimum of ths
*ETEEzfrET'T [C2 ST I doing so. the commiti=e shall mailfz2 ™3 e € =
recommendation in that behal f. in w@aels sach come (=&

rerarding ths ressons o Lts recommendatians in ate
L Which may be  tre SorsatErE=Tion o ttos outztanding merits o+ ‘Lo

rules (S8

intervizw



] ’

Payticular candidate. or other factors like thé nmasture ang length
ot previous s2rvice, salary alreaagy drawn. evxperisnce, Bt .. 2t
The recommendations shall unsmbiguous)y establish  ang convirce

increments.

Provided that this rule shall not apply in cass o
being filled by promotion amengst intermal candidats

(Source-CSIR recrultment rules, /94, p.L7
Engg. & Tech. rules of recruitment, pp. |

(iv) Approval by the appointing authority
Atter the selection committe= has finalissd ite rztommeEndations,

_these will be approved by the apPointinc_author1tvEQ¥,: H(9~
(Source-CSIR recruitment rules. 954, o Y B )

(v) Iésue of appointment letters

The appointment letters will be LASSUEd theregfter.
{Source-CSIR recruitment rules. "7d. p. 15

(9) Certificate of Physical Fitness

? gL~
relsx or cgpq;ae_thsﬂr90u+remEnt_iﬁ‘"g_”oartiCular cesz2 or

~ & class ot caczes.
b) Production of a certificats of phvsical fitness w:ill ros
ordinarily be necessary in the tollowing cszse:

1) Temporary spDpointments lasting for 2 perics ne:
excesding threse months. :

s Réémbloyment of a retired person without 2my brezy-

1ii) Promotion or appointment of an Institute Employes toc 3
i highsr post iﬁhthe Institute:; P

. iv) Appointment of a Fersch on deputaticn “4ram Sovsrnment
; ar from another Govermment/ Semi-Governmznt

{ orgsnisation: and
oA Appointment of a Central or a State Geveramans BT it s
or an g lawos., o a  Semi-Uovernment Autonomous
Urganisation or 3 University, 1f he had b=en  medaic=zty.,
1= Drevipus

]

examined driar bta his szocisbmess G— TR

anyone of the candidate's Sultability sor @rant o+ advance.

a) No person shall be appointed to any post inm the Institute by
direct recruriment unless he produces st the time o»
10ining a3 certificate of sound health and physical titpess
trom a medical authoritly nominated by the Dirsctor.

Provided that the Director mav. for suf%@g}eng_“ Za500%., -



| 4 . ' § v %ﬁ

c) It an appointed candidate 1is declared tempclarily unéiit far
@ specified reason. on some specified conditicnis) or +or a
sDeECcific duration. he . shall be reguircd to get
Pimsel+/hersel f reexamined again at ths =rnd o+ that period
Or on fulfilling the prescribed conditions and toc produce o
Clear certificate of physical fitness before Joinirng.

d) The fact that an emoloyee has producsd & certiticate of
Physical fitness prior toc his appointment =kall be recordsd
in his/her Service Book or Service liecora, i it ig

maintained in anv other +orm.

(Source-Langowal Institute of Engg: & Tech. rules of recruitment,
pPp. 116-117)
(1@) Verification of Character and Antecedents !

Initial appointment of sNy pe2rscn to any opost im the Inst.tute by
direct recruitment shall be subject to verafication from the

appropriate authorities ot charactsr anrd shtecsdents =

S .

"sdtisfatory for which a certificste will te recuirsd to be

submitted before joining.

(Based on Langckal Institute o+ Enge. & Tecn, riles o+

recruitment, p. 118

(11) Proof of Age and Qualifications

al Every employee shall. at the tims of lNtervisw or his
joining duty, will be required to produce Gocumsntary

evidence 1n support of his declared date of tirth. such as
certificate of birth issued by the Fegistrar of Births and
Deaths. S.S.L.C. or matriculastion Certificate or other
officially recognized document reccrding his date of birth.——

by An  employee shall also be reguired *c oroduce origirals of
his certificates, diplomas, dearces. stec.. supporting MWis
academic and professicnal guaelificaticns., ptnsr attsinments

and experience before interview or Joining duty.

c? The facte that the employee concernmed hes oroduced the
requisite evidence and that his/her age and_ _qualificat

lons
etc..-have been duly verified should be recorded i1  his/her
Servic$ Scok or service record.

(Source—LaQEpwa; Institute 9+ Engao. & .Tech. rulss of rvecruitmént.
p. 118)

(12) Relaxations

Helaxations in_ange limit. qualification znd,or SvupEr1Encs in Ccse=
of excepficpal [y meritoricus candidatseihmin dopartments] ang
outsiders) would be allowed with the2 opricr approval cf the




&

Loverning bady et MNIFER. However. relaxatyon ror SC/sT
! ‘tandidates, as Prescribed by the Bovt. ot India. wyj continue tq
{ be operative. : J
; {Source-CSIR recruitment rules. "gg, p.%)

15 Terms and Conditione of the Services gf the Employees

The conditicns o+ service, allowances P&yable will ke @n Car with
. the Central Govt. employees of Comparable status and ths RAules ae
amended from time o time governing the conditions of sarvice of
Central Govt. employees wi)], mutatis-mutandic, pe gpplicable “tg
;_the“.dfficers/emplovees of NIPER. T

(Saurce-Letter No. 52(3)/91“PI(V2(VDJ. I1) dated 0 August, 1995,
Flinistry o+ Chemicals ang Fertilizers, New Delhi)

a)
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RELEVANT EXCERPT OF AGENDA OF THE 53f° MEETING OF THE BOARD OF GOVERNORS
HELD ON 17™ NOVEMBER, 2009 (TUESDAY) AT INDIA INTERNATIONAL CENTRE, NEW DELHI

AGENDA NO.53.5

TO DISCUSS THE CONTENTS OF RECENT ADVERTISEMENT FOR THE POST OF REGISTRAR
OF THE INSTITUTE.

The post of Registrar was readvertised on 27.09.2009, A copy of the same is
attached as Annexure-V (Page No. 22). Prof. Ramesh Chandra, Member BOG
wrote an email, the relevant excerptis reproduced as under:-

“Please an item in BOG reg qualification of Registrar, and readvertise the post as
per IIT qualifications. Wrong decision once taken by BOG can be rectified by BOG
at it later meeting. "

It is submitted that matter with respect to adoption of IIT Grades, qualification,
experience required for Group ‘A’ officers including the post of Registrar was
discussed in detail vide agenda item No. é entitled “Approval for Adoption of IIT
Grades of Scales of pay for other Group ‘A’ Officers (Except Faculties) of NIPER”
in 29th meeting of Board of Governors held on 20th July, 2000. The xerox copy of
Agenda ltem No. 6 is attached herewith as Annexure-VI (Page Nos. 23 to 25) and
the Minutes of the same are reproduced as under:-

“AGENDA ITEM NO.é6:

APPROVAL FOR ADOPTION OF IIT GRADES OF SCALES OF PAY FOR OTHER
GROUP ‘A’ OFFICERS (EXCEPT FACULTIES) OF NIPER.

The Board observed that the qualification and experience prescribed by
NIPER were better as compared to those of IIT in respect of other Group A
officers posts in question. Hence, it was decided to retain these existing
qualifications and experience for NIPER. Subject to the above, the Board
approved adoption of IIT grades and pattern of cadre structure with
appropriate pay of scales for other group A officers (except faculties of
NIPER) to be adopted from 01-08-2000. “

Submitted for the discussion of the Board.

_('y 6_



Annexure-V

EDUCATION AND RESEARCH (NIPER)
(Department of Pharmaceuticals, Minlstry of Chemicals & Fertliizers)

~ Bactor-67, 8.A.8, Nagar -160082, Punjab
Phone No, 0172-2214682-87, Fax : 2230068
RECRUITMENT OF REGISTRAR g
J (Advt. No, 30/2009) y 2
National Institute of Pharmaceuitical Edugafion &.Ressarch (Nli’ER'). SAS
Nagar is an Insttute of National Im;mrtancé set up by Govemment of {ndia to
irpart higher aducation and undertake:adyanced research in Phanhageutical
Selancas The Institute is [doking Tor a dynamic and resultorentsd parsons for
the post of Registrar who shall he rasponsibla for administration oftha |nstituta
on the policy guldelines sei up by the Director and the Board of Governors
The Registrar is expectad lo be a parson with positive attitude, capable of
probilen solying and with a proven ability {d coordinate the work of various
wings such'as Administration, Finarice & Accounts: Exaniination, Enginaering
and Stores & Purchase T
Qualification & Experlence: Post Graduate with at laast 55% marks having 15
}fanrs expenence, In educational’ administration of comparable) expenenca In
Resparch Establishmenvinstitule of higher education Induding: 4-5 yaars as
Deputy Registrar or enuivalsnt, 3 3

OR ok
Ph D wath atleast 55%marks in the pre Ph.D‘riac_i)regs hayihg 12 years expa?nce
in sducational adMinistration or compatable. exparence in R% arch
Establishment/ Insttution of highes education including 4-5 years .astDeputy
Registrar or equivalent
Remunerations jn_d,ﬁg]nﬂu: Seale of Pay :Rs.16400-450+20900-500-22400/
(Pre-revisad) plus other allowances as per Central Govermment Rules
Age Limit: 50 yaars : 4 g
The competent autharity may relax the exparience-and age In case of
excaptionally meritorious: candidatas. The position is.on’ contra basis for 3 .
period of 5 yéars, which may be renswed dapending‘ igon sultability of the
wandidata  Meare fum\limi of minimam and désirabia qualification does notentite
3 candidalé ' to be. callell: for intarvisw, Cangdidates: already employed in
GovernmentAutonomous organizations must send their, applications mnrough
propérchannal, The names, address and otoupations of the two referaas must
ba given in tha application Lt AR 1
CANVASSING IN ANY FORM WILL BE TREATED A8 DISQUALIFICATION
FOR THE POST. Director, NIPER reserves tharght fo cancalthe recrudniant of
tha above position withput 3ssigning any reasbn’> -/ 1 "1 N
Five (5) copies of appication superscribing thathame' of the«pbst apphiad: for
along with'a fae of Rs 300/ (Rs 150/~ for SC/ST/PH )by Pemand Draft favouring
Director. NIPER. payabila at Mohali/Chandigarh s0-as to reach the office of the
Dirgctor by 09,11,2009. The instilits will not be responsible for non-raceipt of
application wiflin the stipulated. date due’'to “any”'postal *delay/oss of
application/document sient in trangit ) roN

Director
EN 29/7a
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Annexure-VI

AGENDA ITEM NO.6:

APPROVAL FOR ADOPTION OF IIT GRADES OF SCALE OF PAY FOR OTHER Gkoyp
‘A? OFFICERS(EXCEI’T FACULT[ES) OF NIPER.

The BOG in its meeting held on 22nd May,

n by ITT
In view of this, the prescribed Qualifications ang experience required for vanous Group ‘A’
Officers(other than faculty) in OT were Obtained. A Comparative statement of the qualifications ang

S.No. Designation of the Qualifications and Experience as Qualifications and Experience
post per NIPER as per IIT,
01. | Librarian M.Sc,/M.A./M.Com with 1. Masters’ Degree in Library

M.Lib.Sc. with 50% marks, 13 Science/lnfomlalion
years of experience in Mmanaging g Scicncc/Documcntalion with

library in research atleast 55% marks in U.G.C. seven
lnstilute/Univcrsily of repute and point scale with consistently pood
exposure to computer/clectronic academic recorq,

media with retrieya] and
dissemination of information

including 5 Years as Library anq
Information Officer,

2. Atleast 13 Years as a Deputy
Librarian in a University Library

or 18 years experience as a Col lege
Librarian,

3. Evident of nnovative library
service and Organisation of
published work.

Desirable: M.Phil/Ph D Degree in
the Library Scicnce/lnf‘onnalion
Scicncc/Documentation/Archivcs
and Manuscript Grouping,

REMARKS: The designation of
postin NIPER ig Principal

Library and Inf Officer,
02, Registrar Post Graduate Wwith atleast 559, 1. A Post Graduate Dcérec with

23




marks. =]

Fifteen years experience in
educational administragion or
comparable experience in rescarch
establishment/institution of higher
education including 4 « 5 years as
Dy Registrar or equivalent.

OR

Ph.D. with atleast 559 marks in the
pre Ph.D. degrees with 12 years
experience in educationa]
administration or comparable
experience including 4 - 5 years as
Dy Registrar or Registrar,

03.

Dy.Regislmr(A&P) or
Equivalent post

p—— . |
Asst.Regist rar(Estt)

or equivalent postg

Graduate with membership of

Post Graduate with atleast 55%
marks with 12 years experience in
educational administration or
comparable experience in rescarch
establishment/institution of higher
education including 4 - 5 years
experience as Assistant Registrar,

Desirable: Experience in computer
based administration functioning
and Materialg Management
Degree/Diploma.

Institute of Company Secretaries
having 10 years experience in
establishment matters including
organising board meetings in an
Educational/Research Institute
out of which atleast fiye years

experience in the immediate
lower grade,

DESIRABLE: Law Background.

24,

A Post Graduate Degree with

55% marks or its cquivalent grade.

2. Atleast 15 years of experience
as Lecturer /Reader of which §
vears should be Reader's Grade
with experience in educational
administration or comparable
experience in research
establishment and/or other
Institutions of higher education or
15 years of administration
experience of which § years as
Dy.Registrar or equivalent post

1) A Post Graduate Degree with
atleast 55% marks or its equivalent
grade.

2) 8 years experience as Lecturer
in a collcge or University with
experience in education
administration or comparable
experience in research
establishment and other Institutions
of higher education or § yvears
administrative experience as
Assistant Registrar or in a post
carrying the scale of pay of
Rs.2200-4000, !

atleast 55% marks or its
equivalent grade,




04 Library  Information | M.Sc./M.A /M Com,

with | 1) Masters Degree in Library —‘
Officer

B.ib.Sc. with 55% marks. with Science/Information

Seven  years experience in Science/documentation or a
maraging a library in Research equivalent professional degrue
Institute/University of repute, | with atleast 55% marks or its
e€xposure to computer/electronic | equivalent Grade of B in
media for a retrieval and |UG.C. seven point scale plus a
dissemination of information of consistently good academic

which three years as Technical record, computerisation of
Supervisor Grade-1l.

library.
OR 2) Qualified in the National
level test conducted for the
M.Se./M.A /M.Com, with

purpose by the U.G.C. or any
MLibSc. with 55% marks other agency approved by the
with five years experience in UGC

managing a library in Research
Institute/University of repute,
exposure to computer/electronic
media for a retrieval and
dissemination of information of
which three years as Technical
Supervisor Grade-I1.

The scale of Assistant Registrar in IIT pattern Rs.8000-275-13 500

From the above, it is obvious that the qualifications and experience are by and large the same as laid
down by MOT except for the post of Registrar  for which the
DR/Reader should be 8 years as tompared to 4 to 5 years as per NIPER.

Registrar NI

experience  as
In the cadre of Assistant

PER’s qualifications and experience is higher as compared to IIT and the scale is also
hicher which is Rs.10,000-325-15,200. In order to maintain

the uniformity and on the anology of
adopting the IIT pattern of not only the cadre structure but als

o the qualifications and experience, it is
proposed that in the case of other Group ‘A’ Officers(except faculties

)]

2) The qualifications and experience as laid down by I1T,
3) Ist January,

), we may adopt the following;
IIT pattern of the cadre structure with appropriate scales of pay.

1996 as the effective date for adoption of the scales.
BOG may kindly consider the proposal for approval,

-000-
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RELEVANT EXCERPT OF MINUTES OF THE 53> MEETING OF THE BOARD OF GOVERNORS
HELD ON 17™ NOVEMBER, 2009 (TUESDAY) AT INDIA INTERNATIONAL CENTRE, NEW DELHI

53.5 To discuss the contents of recent advertisement for the post of Registrar of
the institute.

RESOLVED THAT THE QUALIFICATIONS OF THE POST OF REGISTRAR AND OF ALL
OTHER POSTS (NON-ACADEMIC) NEEDS TO BE HARMONIZED AS PER IIT
QUALIFICATIONS.

FURTHER RESOLVED THAT THE CURRENT ADVERTISEMENT FOR THE POST OF
REGISTRAR NEEDS TO BE WITHDRAWN AND ADVERTISEMENT WITH THE
HARMONIZED QUALIFICATIONS MAY BE PUBLISHED.



National Institute of Pharmaceutical Education & Research
¥Fe-67, TU.Q.TH, T, GWE-160062

NIPER/RGO/691"/BOG/ATR/2017/ 453

Inter Office Note
Bo f Governors

06.06.2017

Please note that few matters/compliance report etc. pertaining to Adminisiration,
Establishment and recruitment were placed before the Board of Govemors (BoG} in i's 691
meeting held on 7' & 8h May, 2017. The BoG considered the matters/complionce report

and given directions/ approval/resolutions. A gist of the same is prepared as under
alongiwth annexures, which are self-explanatory:

1. While considering the action taken on Agenda ltem No. 54.20 {68.2.2} regarding

~onstitution of Independent Fact Finding Committee (IFFC) w.r.t. Dr, Parikshit Bansal, __ Se(h)
Assistant Professor vis a vis case of Prof. Anand Sharma,The Board noted the contents Sai ol

and directed that Disciplinary Proceedings as per rules may be initiated against Prof.
Anand Sharma.

2. The relevant excerpis of agenda ond minutes with regard to Amendment of QR / 3
Recruitment Rules and change of nomenciature of post are annexed as Annexure- ~— L —
18 Annexur-2.

3. The relevant excerpts of agenda and minutes with regard 1o relaxations for outsourced _ Q/ C
Drivers against sanctioned posts are annexed as Annexure-3 & Annexur-4,

4. The relevant excerpts of agenda and minutes with regard fo amendment to e y
Alloiment of Residence (NIPER) Rules, 2001 are annexed as Annexure-5 & Annexur-é. = ___C_’.(ﬁ—

SHh

It is requested to comply the directions of BoG particularly in view of its directions which
reads Qs “.either compliance report on its directions or progress report in percentage lerms be reported to
BoG in every meeting till finality. In the event of non submission of reporis on iis directions, the specific
reasons should be given by the concerned officials and in case the reasons are found to be casual and

unacceyt Sle then the strictures shall be issued by the BoG and the same may be reflected in the Anrual
Performance and Appraisal Reports of the concerned.”

This Is for your information and further necessary

ocﬁ;n pleise.

" § AR
[ wier @1 9. 9. Riz ada (Qaifiga)]
Haataa
Assistant Registrar (Esib.)

CC to: Director - for information please.
NIPER, S.A.S. Nagar




ANNEXURE-§
AGENDA NO. 69.T1

(69" meeting of Board of Governors)

TO CONSIDER AMENDMENT OF RECRUITMENT RULES AND CHANGE
OF NOMENCLATURE OF POST

In this connection it is submitted that presently there are four categories of
Assistant Grade 1l posts viz. AG-Il (Establishment), AG-ll (Finance & Accounts),
AG-ll (Stores & Purchase) and AG-l (Examination) and three categories of
Assistant Grade Il posts viz. AG-lll (Establishment), AG-ll (Finance &
Accounts), AG-Ill (Stores & Purchase) are sanctioned to this Institute. The
recruitment rules for the same are annexed as Annexure-1.

Various posts are earmarked such as establishment, Finance & Accounts,
Stores & Purchase and Examination and it is implied that employee who is
recruited in a particular category will continue to work in the same Section
e.g. if a person is appointed as Assistant Grade |l (Establishment), he will

confinue hold the same post in Establishment Section only and not in other
Section i.e. Finance & Accounts, Examination etc.

Central Vigilance Commission (CVC) also vide their Circular No. 03/09/13
(Copy enclosed as Annexure - 2) has also observed that the overstay and
continuous posting afford scope for indulging in corrupt activities, developing
vested interests etc. which may not be in the interest of the organization and

therefore, emphasised that periodical rotation of officials holding sensitive
posis/jobs needs to be ensured.

Keeping in view the directions of the CVC and in view of earmarked posts
rotation of jobs is practically not possible.

Now, the multi skill concept has been infroduced in various organizations and
it is required that new recruitee will be multi skiled and they can be rotated
from one post to another to perform in different sections e.g. person recruited

in Establishment Section can be deputed in Examination Section and vice
versa.

In view of the above, it is proposed that the nomenclature of the posts of

AG-ll and AG-lll be changed to Assistant Grade 1i (Multi Skilled) and Assistant
Grade 1li (Multi Skilled) and accordingly Recruitment Rules for the same be

amended as proposed below so that the incumbent may be rotated from
one post to ancther as per the requirement and they can be trained in a

wider prospect and accordingly their services can be better utilised in the
interest of the Institute.




Proposed Recruitment Rules in respect of Educational Qualification &

Experience for the post of Assistant Grade Il (Multi Skilled) and Assistant Grade
Il (Multi Skilled) are as below:

1.

Assistant Grade - 1l (Mulli-skilled) - Bachelor's degree with 55%
marks in any discipline with 07 years experience OR Master's degree
with 55% marks with 05 years experience in a Government
Department/University/Research/Financial  Institute  of repute in
handling Establishment OR Administrative OR Finance & Accounting
OR Stores & Purchase OR Academics & Examination matters.

Candidates having higher gudlification than the prescribed shall be
given priority.

Working knowledge of standard computer tools such as Words, Power
Point, Excel etc., Internet Access Application, familiarities with office
protocol, office management like maintenance of files, noting,
drafting, finance & accounts and Store & Purchase procedure efc.
Good communication skills in written and spoken English.

Assistant Grade - il {Multi-skilled) - Bachelor's degree with 55%
marks in any discipline with 03 years experience OR Master's degree
with 55% marks with 01 years experience in a Govemment
Department/University/Research/Financial  Institute  of repute in
handling Establishment OR Administrative OR Finance & Accounting
OR Stores & Purchase OR Academics & Examination matters.
Candidates having higher qualifications than prescribed shall be given
preference. Working knowledge of standard computer iools such as
Words, Power Point, Excel etc., Internet Access Application, familiarities
with office protocol, office management like maintenance of files,
noting, drafting, finance & accounts and Store & Purchase procedure
etc. Good communication skills in written and spoken English.

Submiited for consideration and decision of the Board.

~fom oS>~




ANNEXURE-9

69.T1 To consider amendment of Recruitment Rules a
nomenclature of post

nd change of
After threadbare deliberations,

approve that nomenclature of t
Assistant Grade-lll be changed to

Assistant Grade HI (Multi Skilled)
Rules.

the BoG unanimously resolved to
he posts of Assistant Grade-Ii and
Assistant Grade Il (Multi Skilled) and
alongwith the proposed Recruitment




ANNEXURE-

AGENDA NO. 69.12

(69" meeting of Board of Governors)

TO CONSIDER RELAXATIONS FOR OUTSOURCED DRIVERS AGAINST
SANCTIONED POSTS

The Institute has five sanctioned posts of Drivers which remain unfilled. There
are five {05) number of official vehicles (though old) in the Institute. Presently,
the vehicles are being driven by availing the services of outsourced Drivers
through an outsourcing firm. Some of the Drivers are working through various
outsourced contractors for the last 10-15 years.
In this regard, an agenda for age relaxation fro the project/outsourced
employees of the Institute was placed in the, 54/ meeting held on 29.09.2012.

A copy of the same is annexed as Annexure-1. The excerpts of the minutes
are reproduced hereunder:

"“56.7 To consider age relaxation for the project/outsourced employees of the
institute

It was informed by the Secretary that as per clause 3.6 note 12 of the Statutes
of the Institute, Director with the approval of Board can relax the eligibility
conditions in respect of any of the posts mentioned in paragraph 3.6 of the
statutes.
Secretary while informing, specifically mentioned about drivers who have
rendered services for the last 10/12 years, sincerely, with dedication and
NIPER is the principal employer. Now, since they meet all other requisite
qualifications required but have crossed the prescribed age hence can not
apply. This age relaxation is being sought only to make them eligible to apply
rest they have to compete with others for selection. This gesture is important
morale booster.
After thorough deliberations, the BoG approved that one time relaxation in
age may be given fo Project Employees of the Institute without compromising
the meril, experience, quaiifications and other service conditions."

The matter was again placed in the 47 meeting of the BoG held on 27t

December, 2016. A copy of the agenda is annexed as Annexure-2. The

excerpts of the minutes are reproduced hereunder:
"67.12 To consider regularization of outso
posfs
BoG unanimously agreed that one time
adhoc/temporary/project employees for
up at NIPER and who are on the pay rol
opportunity to compete without compro
categories may be considered for the p
provided their attendance is maintaine

Institute keeping in view acceptable
fenable.”

urced Driver against sanctioned

age relaxation may be given to
he number of years of service put
f of the Institute, only giving them
mising merit. Age relaxation to other
eriod they provided services to NIPER
d by NIPER and is verifiable af the
norms in the government and legailly




Presently, outsourced Drivers

although working for the last 10-15 years

through various outsourced confractors but yet do not fulfil the eligibility
criteria as per Recruitment Rules of the Institute, which are reproduced

hereunder:
GROUP | DESIGNATION | QUALIFICATION EXPERIENCE AGE REMARKS

& SCALE OF (YEARS) (YEARS)

PAY (RS.)

Driver High School Five, in LTV 30
Certificate and HTV

950-20-1150-

EB-25-1500

BoG may kindly consider relaxation to outsourced Drivers in order to provide
opportunity fo compete without compromising merit in case of
open advertisement for recruitment of Drivers.

Submitied for consideration and decision of the Board.

them an

_b o~




ANNEXURE-*

69.12 To consider relaxations for outsourced Drivers against sanctioned posts

The Board observed that matter was placed before it recently in 47th

BoG meeting held on 27th December, 2017 and it had provided
specific directions.

After brief deliberations, the BoG unanimously reiterated its resolution
thot one time age relaxation may be given only to
adhoc/temporary/project employees for the number of years of
service put up at NIPER and who are/were on the pay roll of the
Institute. 1t is only giving them an opportunity to compete without
compromising merit. Age relaxation to other categories may be
considered for the period they provided services to NIPER provided
their aftendance is maintained by NIPER and is verifiable at the

Institute keeping in view acceptable norms in the government and if it
is legally tenable,
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AL RO ERQ IR

against sanchioned L osn

BoG unanimously agreed that one time age relaxation may be given io
adhoc/temporary/project employees for the number of years of service
put up al NIPER and who are on the pay roll of the Institute only giviig
them opportunity to compete without compromising merit. Age
relaxation to other categories may be considered for the period they
provided services to NIPER provided their attendance is maintained Ly
NIPER and is verifiable at the Institute keeping in view acceptable noris

in the govermnment and legaily tenable.




National Institute of Pharmaceutical Education & Research
Ya21-67, T.0.T4. T, TAM-160062

INUTES OF THE 59™ MEETING OF THE BOARD GOVERNORS HELD ON 23%° MARCH
2013 (SATURDAY) ATICMR HEAD QIRS., NEW DELH!

59.10 To consider recruitment of Medical Officer and 4 Paramedical Staff

One of the Members inquired about the medical facility being
extended to students. It was informed that the Institute Is providing
and shall continue fo provide primary health care to the campus
students for their medical requirements. Moreover, sfudents are also
annually provided medical insurance.

After deliberations, BoG unanimously resolved to approve the
creation of posts and recruitment of two Medical Officers (one male
and one female) and 4 paramedical stoff for the dispensary besides
other required facilities eic. required for setting up dispensary. The BoG
directed that rules/guidelines be framed as prevalent in various
adjacent institutes and also keeping in view the requirements of the
Institute a report be tabled later.




AGENDA NO. 59.10

TO CONSIDER RECRUITMENT OF A RESIDENT MEDICAL OFFICER AND 4
PARAMEDICAL STAFF

The Institute has been appointing Medical Officer on part time basis for
its dispensary almost since its inception. In the present arangement
Medical Officer comes daily for one hour only. However, it has been
observed that appropriate time has come when Institute should have full

fime Medical Officer alongwith paramedical staff primarily due to
following reasons:

1. Increase in number of habitants : There has been substantial increase
of faculty, staff students and their family on the campus and number
of habitant have been increased from hundreds to thousands.

2. Request of the inhabitants: Many hobiicn.ts have requested to have a
resident Medical Officer and 24 hours functional Dispensary.

3. To meet medical exigencies : It has been observed in the recent past
that there were instances on the Campus when services of Medical
Officer was required beyond official hours/late night fo meet medical
exigencies but in the absence of Resident Medical Officer precious
time is lost even to provide proper first aid.

4. Cost effective: There are 4 empanelled hospitals and authorized
AMAs where employees of the Institute can take treatment on
prescribed charges of % 70/- from MBBS & ¥ 100/- from MD/MS. In
case of appointment of Resident Medical Officer, the employees can
be asked to take consultancy/advice from Resident Medical Officer
for general ailments and thus money will be saved.

Further, in term of Section 8 of NIPER Act read with clause 3.1.2 {a) of the
Statutes, the BoG is competent to create posts subject to availability of
funds, fo determine the number and emoluments of such posts and to
define the duties and conditions of services of the employees of the
Institute. Board may therefore like to approve the proposal for creation of posts
of a post of Resident Medical Officer and 4 Paramedical staff and also

to update the existing facility such as ambulance, medicines and
medical equipments etc.

-&e oh-




Table Agenda - 40.19

(60™ meeting of Board of Govemors)

TO CONSIDER AND APPROVE THE RECRUITMENT RULES FOR THE POSTS OF RESIDENT
DOCTORS (MALE & FEMALE) AND PARAMEDICAL STAFF FOR THE INSTITUTE DISPENSARY

The BoG in its 59 meeting held on 23 March, 2013 vide Agenda ltem No.59.10 had
resolved to approve the creation of posts and recruitment of two Medical Officers
{one male and one female) and four paramedical staff for the institute dispensary,

As per direction, the institute has sought as well as gathered the information

regarding the provision of rules ete. from various adjacent / neighbouring insfitutes

like PGI, AlIMS, NITs, Chandigarh Medical College & Hospital, Chandigarh, iIT Ropar,

IT Kanpur, ISER Mohali and staff structure of CSIO Dispensary, Sector - 30,

Chandigarh (Central Govt, institutions) and have evolved draft recruitment rules

keeping in view the requirements of the institute dispensary, which are as follows: -

s. PAY BAND (PB) &
NO. NAME OF THE POST GRADE PAY (GP) NO. OF POSTS SANCTIONED
. PB-3 {Rs.15600-39100)
1. | Resident Doctor {Male) + GP Rs.5400/- + NPA 01
2 PB-3 {Rs.15600-39100)
2. | Resident Doctor (Female) + GP Rs.5400/- + NPA 0l
v To be created on need
Staff Nurse / Pharmacist / PB-2 (Rs.9300-34800) %
3| Junior Technician (Lab) + GP Rs.4200/- 52559?3 per BoG Agenda
> PB-1 {Rs.5200-20200)
4. | Medical Attendant + GP Rs.1800/- -do-

The proposed recruitment rules of the above categories are placed as Annexure-1
(Page 2 to 7) for perusal, consideration and decision of the Board,

-8 oh-
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MINUTES OF THE 60" MEETING OF THE BOARD OF GOVERNORS HELD ON 24™ MAY,

FRIDAY) ATICMR TRS., NEW DELHI

60.19  To consider and approve the Recruitment Rules for the posts of Resident

Doctors (Male & Female) and Paramedical Staff for the Institute
Dispensary.

The BoG, after thread-bare deliberations, approved the draft Recruitment

Rules for the posts of Doctors (Male & Female) and Paramedical Staff for
the Institute Dispensary.




AGENDA NO. 67.12

TO CONSIDER  REGULARIZATION OF OUTSOURCED DRIVERS AGAINST
SANCTIONED POST
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ANNEXURE-13
LEVANT EXCERPTS OF AGENDA OF THE 60% MEETING OF ARD OF GQVERNORS
HELD ON 2 Y FRIDAY) AT ICMR HEAD DELHI

Table Agenda - 460.7¢2

(60™ meeting of Board of Governors)

TO CONSIDER AND APPROVE THE RECRUITMENT RULES FOR THE POSTS OF
RESIDENT DOCTORS (MALE & FEMALE) AND PARAMEDICAL STAFF FOR THE

INSTITUTE DISPENSARY

The BoG in its 59" meeting held on 23w March, 2013 vide Agenda Item
No.59.10 had resolved to approve the creation of posts and recruitment of
two Medical Officers (one male and one female) and four paramedical staff
for the institute dispensary.

As per direction, the institute has sought as well as gathered the information
regarding the provision of rules etc. from various adjacent / neighbouring
instifutes like PGI, AlIMS, NITs, Chandigarh Medical College & Hospital,
Chandigarh, IIT Ropar, IIT Kanpur, lISER Mohali and staff structure of CSIO
Dispensary, Sector - 30, Chandigarh (Central Govt. institutions} and have
evolved draft recruitment rules keeping in view the requirements of the
institute dispensary, which are as follows: -

S, PAY BAND (PB) & NO. OF POSTS
No.| NAME OF THE POST GRADE PAY (GP) SANCTIONED
PB-3 (Rs.15600-
1. | Resident Doctor (Male) 39100) o1
+ GP Rs.5400/- + NPA
o | Resident Doctor PB'33(§ ]5(')]0?600' o1
(Female) + GP Rs.5400/- + NPA
Staff Nurse / Pharmacist 3480 To be created on
3. |/ Junior Technician PB—f g;z::igoo /. 0) need basis as per BoG
{Lab) ) Agenda No.59.10
4. | Medical Attendant FE1 g;ifﬂ%ggf_oo’ ~do-

The proposed recruitment rules of the above categories are placed as

Annexure-1 (Page 2 to 7) for perusal, consideration and decision of the
Board.

—im oGy
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Annexure-1

NATIONAL INSTITUTE OF PHARMACEUTICAL EDUCATION AND

RESEARCH

SECTOR 67, S.A.S. NAGAR (MOHALI), PUNJAB — 160 062

Number of Posts

Classification
Scale of pay (Grade Pay, Band
Pa

M[»[@J:J

Age limit for direct recruits

Educational
qualifications
direct recruits

and
required

other
for

Method of recruitment whether
by direct recruitment or by
promotion or by deputation or
transfer and percentage of the
vacancies (o be filled by
various methods

In case of recruitment by
promotion  /  deputation /

8. | transfer, grades from which
promotion  /  deputation /
transfer to be made

9. (IF Staff Selection Committee

is to be consulted in making
recruitment

DRAFT RECRUITMENT RULES FOR THE POST OF “RESIDENT DOCTOR
fMé!-E[” IN NIPER

Name of Post
]

Resident Doctor (Male)

01 (One)

| Group- A

Pay Band-3 (Rs.15600-39100/-)+0rade Pay of Rs.5400/-
A

—_—

+NP,
e e e

35 years
M.B.B.S. Degree or equivalent qualification included in any
one of the Schedules to the Indian Medical Council Act, 1956
(102 of 1956) and must be registered in a State Medical
i ister. Preference will be given

exists, what is its composition
Circumstances in which UPSC

Experience:

At least three years of experience in recognized large hospital
of State / Central / PSU /

Autonomous bodies / multi-
| speciality hospitals of good repute,

Direct Recruitment / Deputation / Short term contract basis

Direct Recruitment; As above under Column No.6

Deputation:
Officers from Central or State Government / Autonomous
Bodies / Government controlled & funded recognized
Research Institutions / Universities /  Public Sector
Undertakings:

(i) Holding analogous post on regular basis.

(ii) Possessing the eligibility conditions as prescribed

above under Column No.6,

Maximum age limit: 56 years (As per DoPT instructions)

ort term contract basis:
Officer(s) retiring or recently retired and not more than 62
years of age, having held such analogous or equivalent

[ post(s).

As per NIPER Act and Statutes

RS

Not Applicable

;_%MH_I
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NATIONAL INSTITUTE OF PHARMACEUTICAL EDUCATION AND

RESEARCH

SECTOR 67, S.A.S. NAGAR (MOHALI), PUNJAB - 160 062
DRAFT RECRUITMENT RULES FOR THE POST OF “RESIDENT DOCTOR

FEMALE)” IN NIPER
1. | Name of Post Resident Doctor (Female)
2. | Number of Posts 01 (One)
3. | Classification Group - A
4 Scale of pay (Grade Pay, Band | Pay Band-3 (Rs.15600-39100/-)+Grade Pay of Rs.5400/-
‘| Pay) +NPA
S. | Age limit for direct recruits 35 years
M.B.B.S. Degree or equivalent qualification included in any
one of the Schedules to the Indian Medical Council Act, 1956
(102 of 1956) and must be registered in a State Medical
Register or Indian Medical Register. Preference will be given
Educational and other | to the candidate holding diploma / MD / MS preferably in
6. | qualifications  required for obstetrics & gynaecology and family medicine.
direct recruits
Experience:
At least three years of experience in recognized large hospital
of State / Central / PSU / Autonomous bodies / muiti-
speciality hospitals of good repute.
Method of recruitment whether
by direct recruitment or by
7 zr:n':g o:n:rplgcg:gg:tg;n"?; Direct Recruitment / Deputation / Short term contract basis
vacancies to be filled by
various methods
Direct Recruitment: As above under Column No.6
Deputation:
Officers from Central or State Government / Autonomous
Bodies / Government controlled & funded recognized
Research Institutions / Universities / Public Sector
In case of recruitment by | Undertakings:
promotion / deputation / (i) Holding analogous post on regular basis.
8. |transfer, grades from which (i1) Possessing the eligibility conditions as prescribed
promotion / deputation / above under Column No.6.
transfer to be made
Maximum age limit: 56 years (As per DoPT instructions)
Short term contract basis:
Officer(s) retiring or recently retired and not more than 62
years of age, having held such analogous or equivalent
post(s).
If Staff Selection Committee
9. exists, what is its composition As per NIPER Act and Statutes
Circumstances in which UPSC
10.

is to be consulted in making
recruitment

Not Applicable
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NATIONAL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH

SECTOR 67, S.A.S. NAGAR (MOHALI),

PUNJAB - 160 062

D, CRUITMENT RULES FOR THE POST OF “MEDICAL ATTENDANT” IN NIPER
1. | Name of Post Medical Attendant
2. | Number of Posts To be sanctioned from time to time
3. | Classification Group -C
a. f,:";;‘ of pay. (Grade Pay, B | . i 1 (Rs.5200-20200/-) + Grade Pay of Rs. 1800)-
5. | Age limit for direct recruits 18 - 30 years
Essential:
1042 in Science stream from a recognized board of
education. The candidate(s) must possess at least one year
experience from reputed medical institutions or hospitals in
basic medical dressing, checking blood pressure,
Educational aind P tgmperature, weight and h_eight of patient's, con.duct'ing
6. | qualifications r equired  for svmp.le' lab tests and writing fiown medical hustt?nes,
direct recruits administering injections and dressing of wounds of patients
etc.
Desirable:

a) Experience of having worked in civil or military
hospital or in nursing home or with a medical
practitioner

b) Preliminary working knowledge of computers,

Method of recruitment whether
by direct recruitment or by
7. a;ol:g o:n:rpl;{c;i;;;:t:t‘l;nt:; Direct Recruitment / Deputation / Short term contract basis
vacancies to be filled by
various methods
Direct Recruitment: As above under Column No.6
Deputation:
Officers from Central or State Government / Autonomous
Bodies / Government controlled & funded recognized
Research Institutions / Universities / Public Sector
In case of recruitment by | Undertakings:
promotion /  deputation / (i) Holding analogous post on regular basis.
8. | transfer, grades from which (i) Possessing the eligibility conditions as prescribed
promotion / deputation / above under Column No.6.
transfer to be made
Maximum age limit: 56 years (As per DoPT instructions)
Short term contract basis:
Officer(s) retiring or recently retired and not more than 62
years of age, having held such analogous or equivalent
post(s).
If Staff Selection Committee
9. exists, what is its Semposition As per NIPER Act and Statutes
Circumstances in which UPSC i
10. | is to be consulted in making | Not Applicable
|| recruitment




NATIONAL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH
SECTOR 67, S.A.S. NAGAR (MOHALI), PUNJAB - 160 062

DRAFT RECRUITMENT RU

LES FOR THE POST OF “STAFF NURSE" IN NIPER

o

1. | Name of Post Staff Nurse

2. | Number of Posts To be sanctioned from time to time

3. | Classification Group—B

" Scale of pay (Grade Pay,|Pay Band — 2 (Rs.9300-34800/-) + Grade Pay of

" | Band Pay) Rs.4200/-
5. | Age limit for direct recruits | 18 - 30 years
Essential:
i} Diploma in General Nursing and Midwifery
course from a recognized Board / University /
Institution or equivalent
OR
: B.Sc. Nursing or equivalent from a recognized
Educ_allor}al and. other Board/Univeﬁsity/lnstltution
6. anllﬁcaIIOElS Tequired for i) Must be registered as Nurse and midwife with
direct recruits State Nursing Council
Desirable:
a) M.Sc. (Nursing) from a recognized institute /
university.
b) Ability to use computers — Hands on experience
in office applications and data management.
Method  of  recruitment
whether by direct
7. ‘r)ercx};l;nz:;;‘::i:g (‘:r K;Taz:g; l[’)i’f’“ Recruitment / Deputation / Short term contract
asis
and percentage of the
vacancies to be filled by
various methods
Direct Recruitment: As above under Column No.6
Deputation:
Officers from Central or State Government /
Autonomous Bodies / Government controlled & funded
recognized Research Institutions / Universities / Public
In case of recruitment by | Sector Undertakings:
promotion / deputation / (1) Holding analogous post on regular basis.
8. | transfer, grades from which (ii) Possessing the eligibility conditions as
promotion / deputation / prescribed above under Column No.6.
transfer to be made Maximum age limit: 56 years (As per DoPT
instructions)
Short term contract basis:
Officer(s) retiring or recently retired and not more than
62 years of age, having held such analogous or
equivalent post(s).

If Staff Selection Committee

9. |exists, what s its | As per NIPER Act and Statutes
composition
Circumstances in  which

10. | UPSC is to be consuited in

Not Applicable

making recruitment




NATIONAL INSTITUTE OF PHARMACEUTICAL EDUCATION AND

RESEARCH

SECTOR 67, S.A.S. NAGAR (MOHALI), PUNJAB — 160 062

FT RECRUITMENT RUL

FOR THE POST OF “
(LAB)" IN NIPER

NIOR TECHNICIAN

ud

Name of Post

Junior Technician (Lab)

1.

2. | Number of Posts To be sanctioned from time to time

3. | Classification Group— B

4 Scale of pay (Grade Pay, | Pay Band — 2 (Rs.9300-34800/-) + Grade Pay of

' | Band Pay) Rs.4200/-

5. | Age limit for direct recruits | 18 - 30 years
Educational and  other E_s_s_e_l_l_ga_l.:

3 : N B.Sc. Medical Lab. Technology

6. | qualifications required for oR
direct recruits B.Sc. with Diploma in Medical Lab. Technology
Method of  recruitment
whether by direct
SSETItmEIt o by promation Direct Recruitment / Deputation / Short term contract

7. | or by deputation or transfer basis
and percentage of the
vacancies to be filled by
various methods

Direct Recruitment: As above under Column No.6
Deputation:
Officers from Central or State Government /
Autonomous Bodies / Government controlled & funded
recognized Research Institutions / Universities / Public
In case of recruitment by | Sector Undertakings:
promotion / deputation / (0] Holding analogous post on regular basis.
8. | transfer, grades from which (i)  Possessing the eligibility conditions as
promotion / deputation / prescribed above under Column No.6.
transfer to be made Maximum age limit: 56 years (As per DoPT
instructions)
Short term contract basis:
Officer(s) retiring or recently retired and not more than
62 years of age, having held such analogous or
equivalent post(s).

If Staff Selection Committee

9. | exists, what is its | As per NIPER Act and Statutes
composition
Circumstances in  which

10. | UPSC is to be consulted in

making recruitment

Not Applicable




NATIONAL INSTITUTE OF PHARMACEUTICAL EDUCATION AND

RESEARCH
SECTOR 67, S.A.S. NAGAR (MOHALI), PUNJAB - 160 062

DRAFT RECRUI NT RULES FOR TH ST OF “PHARMACIST” IN NIP

I. | Name of Post Pharmacist

2. | Number of Posts To be sanctioned from time to time

3. | Classification Group— B

4 Scale of pay (Grade Pay, |Pay Band - 2 (Rs.9300-34800/-) + Grade Pay of
Band Pay) Rs.4200/-

3. | Age limit for direct recruits | 18 - 30 years

Essential:
(i) 10+2 or equivalent in science subject from
recognized Board or University.
{ii) Two years’ diploma with 1* class and minimum
Educational and other six months’ internship in pharmacy from an
6. | qualifications required for institute recognized by the Pharmacy Council of
S 2 India,
ANEs oAt (iii) Must be registered as Pharmacist with State
Pharmacy Council
Desirgble: Preliminary working knowledge of computers.
Method of  recruitment
whether by direct
CEcHLiIen] o by promotion Direct Recruitment / Deputation / Short term contract
1. | or by deputation or transfer basi
asis
and percentage of the
vacancies to be filled by
various methods
Direct Recruitment: As above under Column No.6
Deputation:
Officers from Central or State Government /
Autonomous Bodies / Government controlled & funded
recognized Research Institutions / Universities / Public
In case of recruitment by | Sector Undertakings:
promotion / deputation / (i) Holding analogous post on regular basis.
8. | transfer, grades from which (i)  Possessing the eligibility conditions as
promotion / deputation / prescribed above under Column No.6,
transfer to be made Maximum age limit: 56 years (As per DoPT
instructions)
Short term contract basis:
Officer(s) retiring or recently retired and not more than
62 years of age, having held such analogous or
equivalent post(s).

If Staff Selection Committe:

9. | exists, what is its | As per NIPER Act and Statutes
composition
Circumstances in  which

10. | UPSC is to be consulted in

making recruitment

Not Applicable




ANNEXURE-1

NATIONAL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH
SECTOR 67, 5.A.S. NAGAR (MOHALLI), PUNJAB - 160 062

DRAFT RECRUITMENT RULES FOR THE POST OF “SECURITY-CUM-
ESTATE OFFICER " IN NIPER

_Nome of Post

Security Cum Estate Officer

Number of Posts One
Classification Group -A

Scale of pay (Grade Pay,
Band Pay)

Pay Band-3 {Rs.15600-39100/~)+Grode Pay of
Rs.5400/

o S"N.—"

Age limit for direct recruits

55 years

Educational and other
qualifications required for
direct recruits

Essential:

Refired personnel from Military Services with
minimum 5 years’ of commissioned service in
Army/Navy/Air Force/ Para-Military Force or police
only not below the rank of Captain or equivalent/
Dy. SP of Police

Bachelor degree from a recognized University or
equivalent.

Desired Skills

1. Candidate should have adequate knowledge
of firefighting, management of subordinates,
familiarity  with computers  with  good
interpersonal skills,

Candidate should have experfence and
knowledge of security gadgets/equipment.

Hands-on experience in facilities management
of institutional and residential complexes and
should be able to foresee and administer these
activities and responsibilities effectively.

Capability to different
government/non government

liase with

labour related problems.

organization/administration and skill to tackle




Details of Sanctioned Posts [279 (by Ministry) + 6 (by the BoG)]

|A] Vide Ministry Letter No. 52(4)/91 Dated12.09.1991 [Total No. of posts sanctioned = 03}
Name of Post Sanctioned Pay Band (in Rs.) Grade Pay
1 Director 1 80000 -
2 |Professor | 37400-67000 10500
3 |Associate Professor 1 37400-67000 9500
TOTAL 3
(1] Ministry Letter No. 52(4)/91-P1-V/ Vol.-1I Dated 30.08.1995 [Total No. of posts sanctioned = 79]
Name of Post Sanctioned Pay Band (in Rs.) Grade Pay

1 Professor 2 37400-67000 10500
2 |Associate Prof. 4 37400-67000 9500
3 |Asstt Prof 9 15600-39100 8000
4 |Tech Supr. Gr-I/Scient. Gr-1 2 15600-39100 5400
5  |Tech Supr. Gr-1l/Scient. Gr-II 3 9300-34800 4600
6 |Tech. Asstt. 5 9300-34800 4200
7 JTA - 5 5200-20200 2400

| 8 __|Principal Scientific Off. 1 37400.67000 8700

| |Tech Supr. Gr-l/Scient. Gr-I I 15600-39100 5400
10 |Tech Supr. Gr-11/Scient. Gr-11 2 9300-34800 4600
11 [Tech Supr. Gr-l/Scient. Gr-I 1 15600-39100 5400
12 |Tech. Assti. | 9300-34800 4200
13 [Chief Mainte. Er. 1 15600-39100 6600
14 |Maintenance Engg. /Asstt. Er. 2 9300-34800 4600
15 UTA 3 5200-20200 2400
16 |Garden Super. 1 15600-39100 5400
17  |Tech Supr. Gr-I/Scient. Gr- 1 15600-39100 5400
18  [Tech. Asstt. 2 9300-34800 4200
19 [ITA 2 5200-20200 2400
20 [Tech Supr. Gr-I/Scient. Gr-l 1 15600-39100 5400
21  [Tech. Asstt. 3 9300-34800 4200
22 |ITA 2 5200-20200 2400
23 [System Engg 1 15600-39100 7600
24 |[DPA 2 9300-34800 4200

| "T,_|DEO 3 9300-34800 4200
«0 |Secy To DT 1 9300-34800 4600
27 (DR (A&P) i 15600-39100 7600
28 |AR(Exam) 1 15600-39100 5400
29 |F&AO 1 15600-39100 5400
30 [SO(Admn) 1 9300-34800 4600
31 |SO(Exam) 1 9300-34800 4600
32 |SO(S&P) 1 9300-34800 4600
33 [SO(Acctt) | 9300-34800 4600
34 |Steno B 2 9300-34800 4600
35 (Steno C 3 9300-34800 4200
36  |Steno D 3 5200-20200 2400
37  |Store Keeper (Chem) 1 9300-34800 4200
38 |Store Keeper (Glassware Engg.) 1 9300-34800 4200
39 [RTO | 5200-20200 2400

TOTAL




I€]

Ministry Letter No. 52(4)/91-PI(V)/ Vol-V Dated 23.12.1997 [Total No. of posts sanctioned = 61]

Name of Post ] Sanctioned Pay Band (in Rs.) Grade Pay
1 PTOfesSOr 11 37400-67000 10500
2 |Asso. Prof 13 37400-67000 9500
3 |Asstt. Prof 20 15600-39100 8000
4 |Sr. Scientific Officer 1 15600-39100 7600
3 |Tech Supr. Gr-I/Scient. Gr- 9 15600-39100 5400
* one post convertd to Security Officer (filled)
6 |Tech Supr. Gr-ll/Scient. Gr-l 5 9300-34800 4600
7  {Head CC 1 37400-67000 8700
8  |Programmer ] 9300-34800 4600
TOTAL 61
D) Vide Ministry Letter No. 52(4)/91-PI(V) Dated 26.06.2001 | Total No. of posts sanctioned = 107]
Name of Post Sanctioned Pay Band (in Rs.) Grade Pay
1 Maintenance Engg/Asstt. Er. 1
2 |Steno B 1 9300-34800 4600
*  |Steno C 7 9300-34800 4200
i * one post converted to DEQ lying vacant
4 [StenoD | 6 5200-20200 2400
* 5 posts converted to AG-111 (1 filled up 4 vacant)
5  |Asstt. Gr-1 (Admn) 1 9300-34800 4200
6 |Asstt. Gr-1l (Admn) | 9300-34800 4200
7 |Assit. Gr-[l1 (Admn) | 5200-20200 2400
8  |Assit. Gr-l (Acctt) 1 9300-34800 4200
9 |Asstt. Gr-ll (Acctt) 2 9300-34800 4200
10 |Asstt. Gr-1 (S&P) | 9300-34800 4200
11 |Asstt, Gr-ll (S&P) | 9300-34800 4200
12 |Asstt, Gr-lll (S&P) 2 5200-20200 2400
13 [Asstt. Gr-ll (Exam) 1 9300-34800 4200
14 |Asstt. Gr-1lI (Exam) 1 5200-20200 2400
AG-I11 Cov. from SenoD - 5 posts
15 |Guest House I/C | 9300-34800 4200
16  [Store Keeper (Chem) 2 9300-34800 4200
N RTO 2 5200-20200 2400
18 |Driver 5 5200-20200 1900
19 |Tech Supr. Gr-1/Scient. Gr-I 17 9300-34800 4600
*One post converted to Security Supervisor (filled up)
20 [Tech. Asstt. | 28 9300-34800 4200
* 3 posts converted to JE/LIA (1 filled up 1 vacant & | LIA)
21 JTA [ 21 5200-20200 2400
*one post converted Sub oversear (filled up)
22 |Curator 1 15600-39100 5400
23 |LIA 1 9300-34800 4200
* | more post of LIA is filled from TA quota
24 |DPA | 9300-34800 4200
25  |Arsist/DTP 1 5200-20200 2800
TOTAL 107
|E| Ministry Letter No. 52(4)/91-PI(TV) NIPER, dt. 09.05.2003 (Group A) [Total No. of posts sanctioned = 27}

Name of Posts [ Sanctioned |

Pay Band (in Rs.) |

Grade Pay




1 Registrar | 37400-67000 10000
2. |PLIO 1 37400-67000 10000
3 |DR(F&A) ] 15600-39100 7600
4  |DR(Exam) ] 15600-39100 7600
5 JAR(Estt.) | 15600-39100 5400
6 |SPO 1 15600-39100 5400
7 |PRO | 15600-39100 5400
8  [Tech Supr. Gr-I/Scient. Gr-1 20 15600-39100 5400
TOTAL 27
|F} Ministry Letter No.52(19)/NIPER/2004 Dated 29.09.2004 [Total No. of posts sanctioned = 02)
Name of Posts Sanctioned Pay Band (in Rs.) Grade Pay
1 |JHT | 9300-34800 4200
2 |Hindi Typist | 5200-20200 2400
TOTAL 2
Total Posts 279
”[_(T| Total No. of Posts Sanctioned by BoG = 06
Name of Posts Sanctioned Pay Band (in Rs.) Grade Pay
1 Resident Doctors 2 15600-39100 5400
2 Paramedical Staff 4 9300-34800] 4200
TOTAL 6

Grand Total

285







